


before the Committee. Unlike any other Committee, this Committee avoids partisan legislative 
concerns and policies, and must have bipartisan cooperation for the Committee to fulfill its 
constitutional mandate to police the Members, officers and employees of the House. That 
mission calls upon Members to step out of their partisan framework and approach the work of 
the Committee without regard to their party. It is our recommendation for any Member that 
serves on this Committee that he or she constantly evaluate their actions on the Committee, to 
ensure that they are living up to the highest standards of this Committee. 

Second, while the nonpartisan professional staff of the Committee is, and must be, 
available to Committee Members for the internal work of the Committee, we recommend that 
Committee Members be sensitive to appearances that may be created if only particular staff 
members are routinely relied upon by Members of a particular party. Accordingly, if Committee 
Members find that distrust is arising along party lines with respect to particular staff members, 
that distrust should raise a red flag - and frank bipartisan discussions within the Committee 
should occur. 

Third, in a similar vein, the principle of open, frank communication should also apply to 
allegations of inappropriate remarks by Committee staff, whether the remarks are racially 
insensitive or otherwise improper. At the point the Committee's leadership or staff become 
aware of insensitive or inappropriate comments related to bias, it is incumbent on them to deal 
with such allegations in an open, frank, and bipartisan or nonpartisan manner. 

Fourth, we recommend that the Committee follow the recommendations of the 
Investigative Subcommittee in The Matter of the Investigation into Officially Connected Travel 
of House Members to Attend the Carib News Foundation Multinational Business Conferences in 
2007 and 2008, and establish written policies and procedures as to the duties and responsibilities 
of the designated counsels to the Chairman and Ranking Member of the Committee. These 
policies should reduce the possibility or the appearance that the nonpartisan work of the 
Committee might be improperly impacted by the partisan considerations, backgrounds, or 
suspicions of the designees. 

Fifth, because one of the causes of suspicion and distrust within the Committee during 
the 111 th Congress was the former Chief Counsel's association with partisan political activity, 
we recommend that the Committee avoid hiring professional staff who have previously served as 
partisan staff. Even if both Committee leaders and the individuals themselves believe they could 
serve on the nonpartisan, professional staff in a fair and unbiased fashion, Members or other staff 
are far more likely to begin to view any disagreement as a partisan issue, leading to suspicion 
and distrust. 

Sixth, we believe the full Committee, or the House, should consider adoption of policies 
or Rules such that, in instances where a Member has determined that they should no longer be 
involved in advocacy on behalf of a particular person or entity because of a potential conflict of 
interest, the Member should take steps to inform all members of their staff, as well as the entity 
concerned, of the decision to recuse their office from further action. We recognize that the office 
may provide the entity with contact information for a Senator, a Representative of any other 
district in which that entity is a constituent, or a Committee. 



Seventh, we believe the full Committee, or the House, should consider adopting policies 
or Rules to the effect that a Member should proactively notify staff of any financial or other 
conflicts of interest with constituent entities, so that staff does not take inappropriate official 
action on behalf of such entities or persons. This is even more important where a Member is 
intimately involved in representing a particular industry, policy interest, or other defined 
constituency, and the Member holds a personal financial interest in an entity within that 
constituency. 

Eighth, we recommend that the Committee on Ethics provide a greater focus on conflicts 
of interest in their training and education materials. While the guidance that currently exists was 
certainly clear enough to make plain that the conflicts at issue should have been avoided, as 
Representative Waters recognized, an even greater focus may still be warranted. 

Ninth, we believe that the full Committee, or the House, should consider adopting 
policies that recognize that employer/employee relationships with grandchildren can be just as 
fraught with risk as other familial relationships in the workplace, some of which are prohibited 
within the House by rule or statute. 

We hope that the report and result in this matter, the significant attention to the matter in 
the House and the public, and the recommendations we have shared, will result in greater 
attention being paid to the issue of conflicts and, thereby, greater trust by all of our constituents. 
Given the adoption of the Committee's Report, no further action is warranted, and the 
Committee considers this matter closed. 
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